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Blue Cross/Blue Shield regulations 
that parents should be aware of 
llllllllllllllllllllllll 
This T s for You: Getting to 
and from the Medical Campus 
Medical Campus Blue 
Cross/Blue Shield sub-
scribers who are parents 
should be aware of the 
eligibility rules regarding 
coverage of dependents. A l l 
unmarried dependent 
children under age 19 and 
children of ehgible unmar-
ried dependents are automat-
ically covered under the fami-
ly membership plan offered 
at Boston University. When 
a dependent child covered 
under the family member-
ship marries or turns 19, 
coverage under the parent's 
membership ends. A physi-
cally or mentally hand-
icapped child over 19 may be 
able to continue coverage 
under the parent's family 
membership if Blue 
Cross/Blue Shield of Mas-
sachusetts is notified before 
the child's 19th birthday. 
Dependent children over age 
19 who are full-t ime stu-
dents may be covered under 
the family membership unt i l 
age 25. 
If dependents are not 
eligible to he covered under 
the family membership, 
their coverage may be con-
tinued for an additional 36 
months in the Boston 
University Group Plan. To 
continue the group member-
ship, the subscriher w i l l be 
billed 102 percent of the cost 
charged to individual 
employees. If dependents 
are not ehgible to continue 
coverage in the group plan or 
want to discontinue then-
participation in the group 
plan, they have the option to 
join a Blue Cross/Blue Shield 
direct-pay (nongroup) status. 
Blue Cross/Blue Shield 
subscribers whose depend-
ents are eligible under any of 
the above categories should 
contact the Benefits Section 
of the Office of Personnel at 
x4610 to notify personnel of 
dependents' status. • 
Boston University Medical 
Center and Boston City 
Hospital (BCH) have joined 
forces w i t h the MBTA to en-
hance bus service to the area. 
The number of bus routes 
stopping at the Atr ium 
Pavilion on East Newton 
Street has expanded from 
two to three, and the con-
struction of bus shelters is 
planned in several areas in 
the Medical Campus vicinity. 
The moves are intended 
to encourage use of the T, 
thereby lessening the traffic 
congestion expected during 
the construction of the 
Third Harbor Tunnel and 
depression of the Central 
Artery. 
MBTA public buses travel 
along five routes to the Medi-
cal Center vicinity. Buses 
number 8, 10 and 47 go 
through the Medical Center, 
while buses 1 and 49 stop 
nearby, adjacent to BCH. 
Several of the buses run 
seven days a week. A l l bus 
routes connect w i t h subway 
stations on the T's Red, 
Orange or Creen lines, and 
operate from approximately 
5 a.m. to 1 a.m. Buses 8 and 
47 are equipped w i t h wheel-
chair hfts. 
Bus shelters w i l l be con-
structed, one on East Con-
cord Street across the street 
from the Talbot Creen and 
one i n front of the Atr ium 
Pavihon. The task force is 
also considering locating bus 
shelters along Massachusetts 
Avenue, two on either side 
TheT 
continued on page 2 
For the con-
venience of its 
readers, Campus 
Update has 
printed the 
Chequers menu 
on the back page. 
Lloyd shifted his focus from science to SGD students 
Everyone turned out for the 
Ice Cream Social In August.. 
Weldon S. Lloyd, D.Sc, as-
sociate director of admis-
sions in the Goldman School 
of Graduate Dentistry, took 
a circuitous route to his cur-
rent administrative role. 
Trained as a basic scien-
tist w i t h a doctoral degree in 
nutritional science from Bos-
ton University, Lloyd was a 
professor and researcher for 
20 years at the School of 
Graduate Dentistry before 
becoming a predoctoral ad-
missions officer and student 
adviser three years ago. 
Today, his primary 
responsibility, as he sees i t , 
is "advising students and 
serving as a mentor for 
them, giving advice on how 
to be a success i n dental 
school, and helping them 
deal w i t h academic and per-
sonal problems." Looking 
back at his decision to shift 
careers, he said, "Research 
was my major thrust for 20 
years. It was hard to make 
the transition, but I grew to 
desire more direct involve-
ment wi th the students." 
Lloyd is director of 
minority affairs and as-
sociate director of admis-
sions and student affairs for 
the school's predoctoral pro-
gram. He also sits on 
various committees bridging 
the school and the Charles 
River campus, helping to 
make decisions on promo-
tions and tenure appoint-
ments. In addition, he serves 
on the Affirmative Action 
Committee and the Status of 
Women Committee. 
As an assistant professor 
and later an associate profes-
sor, Lloyd focused primarily 
on research, investigating cal-
cium metabolism, particular-
ly as i t relates to osteoporosis 
and periodontal disease. 
" I was always fascinated 
w i t h science," the 51-year-old 
said. " I started working as an 
animal caretaker for the Har-
vard School of Dental 
Medicine during high school. 
I was fascinated w i t h the re-
Uoyd 
continued on page 2 
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TheT 
continued from page 1 
of the corner of Harrison 
Avenue, and one on the 
comer of Albany Street. 
Free shuttle-bus service 
provided by BUMC is also 
available during commuting 
hours, from 6:30 to 9:30 
a.m. and from 3:30 to 6:45 
p.m. The bus travels be-
tween the Atrium Pavilion 
and Broadway station on the 
Red Line. BCH provides a 
shuttle-bus service from the 
Ambulatory Care Center on 
Harrison Avenue to and 
from Andrew Station on the 
Red Line and Ruggles Sta-
tion on the Orange Line. 
Bus service available 
from the B U M C campus: 
Buses traveling towards Bos-
ton leave from the Atr ium 
Pavilion. Buses traveling 
away from Boston stop on 
East Concord Street, across 
from the Talbot Creen. 
Bus 8: 
University of Mas-
sachusetts, Harbor Point 
campus to Kenmore Square: 
This bus connects BUMC 
w i t h the Red Line at JFK Sta-
tion, wi th the Orange Line 
at Ruggles Station and wi th 
the Creen Line at Kenmore 
Square. Buses run every 25 
to 30 minutes during peak 
hours. Service: Monday 
through Saturday. 
Bus 10: 
City Point to Copley Square: 
This bus connects BUMC 
w i t h the Orange Line at the 
Back Bay/South End Station 
and the Red Line at the 
Andrew Station. Buses run 
every 25 to 30 minutes 
during peak hours. Service: 
Monday through Saturday. 
Bus 47: 
Central Square, Cambridge 
to Atr ium Pavihon via Har-
rison Avenue by BCH: This 
bus runs every 20 minutes 
during peak hours. Service: 
Monday through Friday. 
Bus service to 
points near B U M C : 
Bus 1: 
Harvard/Johnson Cate to 
Dudley Square, stopping 
along Massachusetts 
Avenue at the corners of 
Harrison Avenue and A l -
bany Street, then continu-
ing to Dudley Square. 
This bus travels via 
BCH, connecting wi th the 
Orange Line Massachusetts 
Avenue Station (note: a free 
transfer is available to and 
from this station on the 
Orange Line). Buses ran 
every 10 minutes during 
peak hours. Service: daily. 
Bus 49: 
Dudley Square to 
Downtown, stopping at the 
comer of East Newton and 
Washington Streets. 
This bus runs every 
seven minutes during peak 
hours. Service: daily. A 
free transfer is available 
from the Orange Line New 
England Medical Center Sta-
tion outbound. 
For further information, 
call the MBTA customer 
service center at 722-3200.0 
The bus fare on all 
MBTA routes is 50 
cents. Monthly T bus 
passes cost $18, while 
the monthly combined 
bus and subway pass 
costs $40. The passes 
can be purchased at the 
Medical Campus busi-
ness office, Robinson 3 
(Boston University 
employees and staff 
only during the last 
five days of each 
month) and at the 
University Hospital 
Cashier's Office, on the 
Atr ium Pavilion second 
level (the U H 
employees only). 
I llllllllllllllllllllllllllllllllll PROFILE l l l l l l l l l l l l l l l l l l l l l I l l l l l l l l 
Lloyd 
contined from page 1 
search being done at that 
time on growth hormones 
and endocrinology." 
Lloyd considers himself 
lucky to have landed the job 
at Harvard. "If I had had the 
same interest today, I 
wouldn't have been able to 
(literally just) walk in (to the 
Harvard department)," he 
said. " I was from Roxbury. I 
stumbled over to Longwood 
Avenue and went into the 
dental school laboratory 
where people were working. 
They said, go talk to that per-
son over there." Today, 
wi th all the metal detectors 
and security, he doubts he 
would get through the door. 
Though Lloyd only as-
sumed a full-time role in ad-
missions three years ago, he 
has been on the school's 
predoctoral admissions com-
mittee for 10 years. During 
this time he has observed 
the decline in the number of 
applicants to dental schools. 
The result, he said, is that 
schools have had a greater 
challenge of drawing high-
quality students. 
The applicant pool "used 
to be 98 percent biology 
majors,"he said. Now 
there are psychology and 
economic majors, and a 
few engineers. 
He also has observed a 
change in the profiles of ap-
plicants. The appHcant 
pool "used to be 98 percent 
biology majors," he said. 
Now there are psychology 
and economic majors, and a 
few engineers. "There are 
also people who got into 
computers and realized later 
they were more interested in 
working w i t h people," he 
said. 
There is a minority 
recruitment program, and 
the number of blacks has in-
creased during the last two 
years, to five i n this year's 
entering class. 
Lloyd said he regrets that 
more efforts weren't made 
at the governmental level in 
the preceding decades to cul-
tivate black youth at an 
early age. "The amount of 
loans and outreach 
programs to get people 
hooked on education was 
nearly absent," he lamented. 
"The sadness is that, in 
hindsight, lots more could 
have been done. They 
(inner-city minorities) were 
cut off at the knees," he 
said. 
However, he added, " I 
see this [the present] as a 
golden opportunity for 
minorities," since their 
numbers now vie w i t h the 
middle-class, white 
American population. 
diverse, so there are far 
more opportunities," he 
said. Schools faced w i t h 
dwindling enrollment w i l l 
increasingly turn to the 
minority population for 
candidates, he said.D 
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Need assistance with computer 
matters? Help Is available 
Medical Campus employees 
who need advice on purchas-
ing, operating or setting up 
computer systems have four 
technical support services at 
their disposal. Three of the 
groups provide assistance for 
free. 
Computer users can 
choose whichever service 
they wish, though network 
development must be done 
through the Medical Cam-
pus Information Technology 
Office (ITO). ThelTOcan 
advise users on which ser-
vice would best suit their 
needs. 
Monthly lunches 
Brown-bag lunch meetings, 
cosponsored by the Medical 
Campus ITO and the Univer-
sity Hospital Management 
Information Services Depart-
ment, w i l l resume Oct. 11 at 
noon i n the School of 
Medicine Instructional Build-
ing, room 301. Subsequent 
meetings w i l l be held on the 
second Thursday of each 
month during the academic 
year. The location of the 
meetings w i l l he posted 
about two weeks before each 
gathering. 
Windows 3 
The topic to be discussed in 
October w i l l be Microsoft 
Corp.'s new graphical inter-
face, Windows 3. Sub-
sequent topics w i l l include 
general network issues and 
the developing network 
within the Medical Campus, 
demonstrations of new 
equipment and software and 
the tricks of the trade. Sug-
gestions for topics should be 
sent to Doreen Nicastro, As-
sistant Director of Medical 
Campus ITO, Room L-219.a 
Here's who to call with 
your computing questions 
The Medical Campus 
Information Technology 
Office, no fee; x8854. ITO 
assists w i t h the planning, 
purchasing, installation 
and use of networks, 
hardware and software; the 
diagnosis and repair of mal-
functioning machines; 
l imited on-site user train-
ing; and the purchasing, 
use and development of 
educational software; i t 
also assists in gaining ac-
cess to the Medical Cam-
pus network and gives ad-
vice on the purchase and in-
stallation of add-on equip-
ment and the coordination 
of special VAX programs. 
University Information 
Services (UIS), Charles 
River Campus, no fee; 
353-2280; provides access 
to UIS databases, which 
contain personnel, payroll, 
accounts payable and stu-
dent-records information; 
provides off-site training 
for UIS database use and 
IBM PC and MAC 
software use; provides tech-
nical assistance and gives 
advice on purchases of 
software and hardware. 
Boston University Infor-
mation Technology, Char-
les River Campus, no fee; 
353-2780. Offers advice on 
high-technology research 
computing (VAX, Sun, En-
core, Hewlett-Packard), 
Academic Computing Cen-
ter access/accounts, and 
UNIX, X-Windows, 
EMACS, other tutorials. 
Information Technol-
ogy Management As-
sociates, Inc. (ITMA), is an 
independent, on-site, fee-
for-service contractor; 
x4548; offers software 
training classes on site, 
provides advice on 
software and hardware pur-
chases and w i l l install and 
set up hardware, software 
and add-on software.D 
To have or 
not to have... 
(M&Ms, that Is). 
Such was the 
gravity of 
thought for 
School of 
Medicine 
doctoral 
fellow Charlie 
Bracken on 
the occasion 
of the Ice 
Cream Social 
last month. 
Personal security can be 
Improved by watchful eye 
The beginning of an 
academic year, w i t h new 
faces in the medical and den-
tal schools, is a good time for 
a reminder of some basic 
security pointers. 
Be aware of unidentified 
strangers in your work area 
and immediately notify the 
Medical Campus Security 
Department of their 
presence. Also, keep an eye 
on possessions. 
Theft of pocketbooks, 
leather coats and dental 
equipment, such as hand-
pieces, is not uncommon in 
the ever-public Medical Cen-
ter. Keep offices locked 
when they are not in use, 
and inscribe valuable equip-
ment w i t h an engraving tool 
supplied by the Security 
Department. 
During the evening, stu-
dents and employees should 
take the escort shuttle bus to 
parking Lot C and the Broad-
way Station of the MBTA. 
This service, provided by the 
Medical Center, is available 
at the Atr ium Pavilion at all 
hours during the weekends 
and holidays and from 7 p.m. 
to 6 a.m. on weekdays. 
Stay alert and report any 
criminal or suspiscious ac-
tivi ty to the Security Depart-
ment atxSOOO.D 
Lost and Found 
Items lost or found on 
the Medical Campus are 
he ld intheBUSM 
Security Office, located 
in the basement of the 
School of Public Health 
building. To report or 
recover a missing pos-
session, call the 
Security Office at x4568. 
Campus Update is published monthly hy the Boston University 
Medical Campus Office of Business Affairs; William J. Gasper, as-
sociate vice president. Article ideas may be addressed to Mr. 
Gasper or to Michael J. Donovan, director of Persormel. The publi-
cation is produced by the Office of Publication Services: Owen f. 
McNamara, director,- Jennifer O'Brien, editor/writer; Catherine 
LeBlanc, designer. 
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CHEQUERS 
BIdg. L - Lower Level 
Monday - Thursday 7:00am - 5:00pm 
Friday 7:00am - 3:00pm 
BOSTON UNIVERSITY SCHOOL OF MEDICINE 
CHINESE STIR-FRY 
Moo Shu Chicken $3.65 Hunan Scaiicps and Spinach 3.95 All entrees served on steamed rice 
Chicken with Peanuts 3.65 Shrimp and Tomatoes 3.95 and include one fortune cookie 
Hunan Chicken 3.65 Sweet and Sour Shrimp 3.95 
Beef and Broccoli 3.75 Stir-fried Vegetables and A selection of two entrees will be 
Szechuan Beef & Pea Pods 3.75 Tofu 3.25 offered daily 
imperial Lamb with Peas 3.75 Stir-fried Green Beans 
Scaiicps and Chinese and Tofu 3.25 Fried Rice .80 & 1.75 
Vegetables 3.95 Steamed Rice .80 
PASTA 
Homemade Pizza, served daily 
Cheese Pizza, slice $ .99 
Pepperoni Pizza, slice 1.25 
Freshly Baked Quiche, 1/4 pie $2.40 
Selection from the following 
. offered daily: 
Spanish, Mushroom, California 
or Quiche Lorraine 
Pasta Bar: A specialty pasta and sauce 
featured daily: 
Spaghetti with Sauce 2.50 
Tortellini with Sauce 2.95 
Fettuccine with Sauce 2.75 
Pasta with Pesto Sauce 2.75 
Pasta with Alfredo Sauce 3.25 
Pasta with Clam Sauce 3.50 
Pasta with Marinara Sauce 2.75 
Pasta with Meat Sauce 2.95 
Pasta with Cioppini 5.50 
DELI 
HOT DELI SANDWICHES: $3.65 
Two of the following roast meats are offered 
daily: 
Roast Beef, Roast Turkey Breast, Baked 
Ham, Corned Beef, Pastrami 
COLD DELI SANDWICHES: 
Ham $3.35 
Roast Beef 3.35 
Turkey Breast 3.35 
Chicken Salad 3.35 
Tuna Salad 3.35 
Seafood Salad 3.60 
Egg Salad 2.70 
Cheese Sandwich 2.50 
Half Sandwich 2.50 
Half Sandwich with Soup 3.75 
Half Sandwich with Chowder 4.00 
Cheese on a Sandwich +.25 
All Deli Sandwiches served on rye or wheat bread, 
buikie roll, onion roil, sub roil or pita bread. 
Sandwiches served on a bagel +.25 
Sandwiches served on a croissant +.50 
Sardwiches served on a mini baguette +.50 
SPECIALTY SALADS: 
Served on a bed of tossed garden salad. 
Four selections available daily. 
Moordari Chicken Salad $3.50 
Seafood Salad 3.90 
Chicken Paella Salad 3.50 
Tortelline with Marinated 
Vegetables 2.30 
Fettuccine with Tuna 2.45 
Tortelline with Pesto & Ham 2.65 
Pasta with Smoked Salmon 8c Dili 2.89 
Dilled Cucumbers 1.85 
Chef Salad 3.70 
Antipasto Salad 3.55 
Greek Salad 2.as, 
Small Tossed Salad (offered daily) 1.30 
CHEQUERS also offers a full service breakfast Including 
omelets cooked to order; bagels, donuts and freshly 
baked muffins and croissants. 
Coffee, juice and soda are available as well as freshly 
baked cookies, desserts and snacks. 
For further Information contact Brian Glllls, Manager at 
X4153 
